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Bury Girls & Ladies FC
Disciplinary Procedure

Disciplinary Procedure – On Field Matters

1. Any fine or administration fee levied by a league for a match related disciplinary issue should be forwarded and paid for by the parents of the player involved or by the perpetrator themselves if an adult.  This would include:
a. Yellow cards.
b. Red cards.
c. Incidents reported and investigated by the League about manager or spectator related incidents.
d. In the event of a referee abandoning a match due to spectator behaviour then said parent/parents/spectators will be responsible for any fines imposed by the Local FA and/or league.  Furthermore, parent/parents will also be subject to the rules laid down by the club in its disciplinary procedures.

2. Anyone disputing or appealing against or refusing to pay a fine should be investigated under the disciplinary club procedure set out below.

3. If felt necessary by the management committee any serious on field or match related incident should also be investigated and dealt with by the disciplinary procedure below.  In such circumstances, at the discretion of the management committee it may be necessary to suspend a player from playing and/or training pending the receipt of any LFA sanction or outcome of a disciplinary hearing.

Disciplinary Procedure – Off field Matters

In the event any member feels that he or she has suffered discrimination in any way or the Club Policies, Rules or Code of Conduct have been broken should follow the procedures below.

1. They should report the matter to the Club Secretary or another member of the management committee. The report should include:

a. Details of what, when and where the occurrence took place.

b. Any witness statement and names.

c. Names of any others who have been treated in a similar way.

d. Details of any former complaints made about the incident, date, when and to whom made.

e. A preference for a solution to the incident.

2. The Club’s management committee will sit for any hearings that are requested.  The quorum for a disciplinary hearing shall be three.

3. If a member is found to have broken the Club’s Policies, Rules or Code(s) of Conduct then, prior to imposing a penalty, the committee will take into consideration the previous conduct of the member.

4. The club’s management committee will have power to: 

a. Warn as to future conduct.
b. Suspend from membership.
c. Remove from membership any person found to have broken the Club’s Policies or Codes of conduct.

5. The member shall be informed in writing of the reasons for the disciplinary action and the date from which any action shall commence within 14 days of the hearing.  The management committee shall inform all the members in writing of the reasons for the action.  The member may invoke the appeals procedure.

6. A member may appeal the decision of the management committee in respect of a disciplinary matter or complaint.  The appeal must be made in writing to the secretary within fourteen days of the member being notified about the outcome of the complaint procedure or disciplinary procedure.

7. There will be the right of appeal to the Management Committee following disciplinary action being announced.  The committee should consider the appeal within 7 days of the Secretary receiving the appeal.

8. A record shall be kept of any penalty imposed.

Relevant section of the Club Constitution

7.
Resignation and Expulsion
(a)  A member shall cease to be a member of the Club if, and from the date on which he/she gives notices to the Club Committee of his/her resignation.  A member whose annual membership fee or further subscription is more that two months in arrears shall be deemed to have resigned.
(b)  The Club Committee shall have the power to expel a member when, in its opinion, it would not be in the interests of the Club for them to remain a member.  An appeal against such a decision may be made to the Club Committee in accordance with the Complaints Procedure in force from time to time.
(c)  A member who resigns or is expelled shall not be entitled to claim any, or a share of any, of the income and assets of the Club (the ‘Club Property’)
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